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Foreword

Does The Foursquare Church ordain and appoint women in
all levels of leadership because it was founded by a woman? Or
because of cultural pressures? Or is it because of a biblical con-
viction that doing so is scriptural and God’s plan for the Church?
These questions are often asked regarding this 100-year-old move-
ment. Unequivocally, we hold a biblical conviction on this matter.

In 2005 President Jack Hayford commissioned the doctrine com-
mittee of The Foursquare Church to fulfill a convention body
mandate. The committee was to study the subject of “women in
ministry leadership” and write a book that would clearly express
Foursquare’s biblical position and founding DNA, including
action steps to move us forward in our convictions. This book is
required reading for all new licensing and ordination candidates,
and their beliefs and behaviors must be in alignment with our
position.

In 2009 President Glenn Burris Jr. led The Foursquare Church in
giving intentional effort toward implementing the action steps. In
the last decade, there has been an increase in the number of women
serving on the board of directors and on the cabinet. Our current
general supervisor and our Life Pacific University president are
women. We also celebrate the women who are area missionaries,
area and regional pastors within the districts, district and assistant
district supervisors. I have had the honor of serving as general
supervisor and vice president of U.S. operations, and I was also
the first female presidential candidate. More women are planting
churches, being appointed as senior pastors, and becoming Four-
square Missions International workers. There is still more work
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6 Women in Ministry Leadership

to do throughout The Foursquare Church to ensure that every
woman called and gifted by God has open access to mentoring,
equipping and opportunities to lead. To continue these efforts, the
board of directors has appointed a standing subcommittee to keep
moving the action items forward, evaluate progress, and annually
report to the board and convention body. This second edition of
the book has been reviewed and refreshed and fulfills the board’s
request to update the book.

Why would Foursquare give this kind of attention and effort to
seeing that every woman is valued, equipped, and given opportu-
nity? Because we believe it is the heart of God. We thank those
women who have paved the way before us. We thank the men who
have become allies in the effort to fully enfranchise women. When
women and men stand side by side, serving Jesus and His mission,
the image of God is fully seen.

Dr. Tammy Dunahoo,
Vice President of U.S. Operations
Foursquare Church



Section One

Position Statements

Introduction

'The publication of a booklet on women in ministry leadership is
the process of a few months; however, the framing of the concep-
tual basis for such a document is the result of years. Throughout
its history, The Foursquare Church has addressed the subject with
brief statements, including the following:

1988 Board of Directors’ Declaration
On April 12, 1988, the board of directors unanimously passed the

following declaration:

The present and historical position of Foursquare Church
affirms the Biblical truth that women are called of God
to roles of leadership and public ministry. We hereby reaf-
firm and encourage the ministry of women throughout the
International Church of the Foursquare Gospel.

1998 Women in Ordained
Ministry Leadership

The 1998 excursus for the Foursquare Chruch entitled “Women in
Ordained Ministry Leadership” was foundational to this document.
We thank the dedicated writers to that excursus for the work they did
regarding the role of women in ordained ministry leadership.

7



8 Women in Ministry Leadership

2005 Presidential Announcement
Regarding Women's Ministries

At the 2002 convention a resolution was passed in which the conven-
tion body directed Foursquare leadership to develop both a clearer posi-
tion paper and a report regarding women in ministry. Those documents
were o affirm the commitment of our church family to embrace the place
of women in public ministry leadership and to indicate the degree to
which that commitment has verifiable outcomes manifest in our ranks.
1t is a deep concern of our president and leaders that this report be pre-
sented in this, our 2005 convention business meeting.

While it is not apparent that any action has been taken on the ear-
lier resolution, which requested a report by the 2004 convention, there
have been significant appointments made over that season of time that
verify and validate our commitment in these regards. For example, not
only are husband/wife preaching teams being found more commonly in
local pastorates, but women pastors have also been appointed as district
SUpervisors.

We are all aware of the fact that the transitions of the past year have
required the preemption of time that might have allowed for the
expected report to be prepared for this convention. Accordingly, and
with the agreement of the parties who made and moved the original
action that was confirmed by the convention, our president has indi-
cated that completing this report is a priority for the coming year, and
he has given his assurance that the earlier resolution shall be addressed
prior to our next convention. On behalf of all of our constituency—men
and women alike—he offers this acknowledgement of gratitude for steps
of validation already manifest and expresses confidence in the forth-
coming study and action by our leadership.

Our presidents supportive position on these matters is known not only
to most of us in the Foursquare Church but throughout the Body of

Christ, where he has been an advocate for women in ministry—even in
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environments where his stance was not the popular view. The prepon-
derance of our leadership is obviously favorable in these regards as well;
the original resolution did not challenge that fact, but asked for clarifi-
cation of our statements and a summary of evidence of our validation
of that. Therefore, I ask you to receive this report as your affirmation of
understanding the delay, and also as an indication of your trust in our
leadership’s readiness and will to advance this matter.

2005 Our Statement and Our Spirit

The Great Commission, along with the need of the dying world in
which we live, calls for all the people of God, His sons and daughters,
to engage the harvest using whatever gifts He has entrusted to them.
Since women are redeemed, anointed, gifted, called and loved by God
in exactly the same way as men, we categorically affirm that they should
be fully released to exercise their gifts for every facet of ministry in His
church.

Since its founding, the International Church of the Foursquare Gospel
has affirmed the place of women in ordained ministry and leadership.
The position of the Foursguare movement regarding ministry leader-

ship has always been the following:

Anyone called by God and verified through character,
spiritual experience and preparation for service or lead-
ership, is qualified for Foursquare Church ministry in any
role or office, regardless of gender, age or ethnicity.

This understanding has afforded women positions in all capacities in
the local church, on the mission field and at all levels of government in
the Foursquare corporate structure. The Foursquare Church has never
presented this issue as an essential of the faith, but at the same time, it
is a distinctive of our movement’s tradition—the atmosphere we have
chosen after searching the Scriptures—for relating to one another. Four-
square’s “Declaration of Faith” clearly notes a determination to exercise
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“in all things charity,” and we are committed to avoiding any polariza-
tion that exists in the Church at large. Ihe following discussion, though
brief; is not intended to engage in debate with any who hold differing
perspectives. We simply wish to indicate that a studied view of God's
Word undergirds the position taken by the Foursquare Church to release
women into ministry leadership, rather than restrict them from that
role.



Section Two

A Biblical Basis for

Women in Ministry

Introduction

'The Foursquare Church is now, and has been since its founding, a
movement submitted to the authority of Scripture. Our first arti-
cle of faith unmistakably places the Bible as the foundation of all
we believe signifying clearly that we consider the Word of God
to be the final authority in all matters of faith and practice. The
issue of women in ministry leadership is not an exception to this
value. We are proud of our history and deeply respect our founder,
Aimee Semple McPherson. We are grateful that she invested her
gifts and talents in establishing a denomination that would outlast
her, but our commitment to the issue of women in ministry lead-
ership is not based on our history or our respect for our founder.
It is based on the conviction that the Word of God requires us to
include women as equal partners in ministry with men. So our
position is a matter of obedience, not compromise, as the follow-
ing commentary on relevant Bible passages will explain.

11



12 Women in Ministry Leadership

Part One
Peter's Announcement
Acts 2: 14-21

To say that the culture of the ancient Near East was male-domi-
nated would be an understatement. In many societies women had
no rights at all, so when we open the Bible and read about the sig-
nificant roles certain women played in Israel’s history, we recognize
that the Bible’s view of women has always been radically different
from the other religions of its day. A person needs to read no further
than the account of creation to see the dignity and equality God
originally gave to both men and women. He created both in His
image (Ge 1:26-27) and walked with both in the garden in the cool
of the day (Ge 3:8). There is no sense whatsoever in the creation
account that women are inferior to men in their spiritual capacities.
Sin later damaged the relationship these first humans had with God
and with each other, but God never departs from His original pur-
poses because all that He wills is perfect and cannot be improved
upon. As the Bible progresses, we discover that even though sin has
intervened, God never stops pursuing His original intention. He
simply achieves it by another way. The cross is the foundation stone
that makes that possible.

Though the Bible records only a few examples of women who
exercised spiritual leadership over men, because those passages
were written in a male-dominated cultural context, they become
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all the more meaningful to our discussion. They expose the heart
of God. It’s important to note that the Bible openly acknowledged
that there were women who led the people of God and who served
in the office of prophet. And the biblical writers felt no shame in
reporting this nor hid the fact that God showed His approval of
these women by empowering them in their ministries. They were
clearly appointed to lead; they were not out of order, nor was what
they ministered in any way unauthentic. Here are several examples
of such women:

~ Miriam, Moses’ sister, was called “the prophetess”
(Ex 15:20) and was one of the three main leaders
who were “sent before” Israel by God to lead them
out of Egypt (Mic 6:4).

~ Deborah, a prophetess, sat under a palm tree
between Ramah and Bethel “and the sons of Israel
came up to her for judgment” (Jdg 4:4-5). Barak,
the leader of Israel’s army, submitted to her author-
ity because he recognized her gifting and calling
(Jdg 7:6-9). In the song Deborah and Barak sang to
commemorate the victory God gave them over their
enemies, Deborah stated that the people of Israel
were afraid to travel in their own land “until I, Debo-
rah, arose, until I arose, a mother in Israel” (Jdg 5:7).

~ When Hilkiah, the high priest, discovered the lost
book of the Law in 621 B.C., King Josiah chose to
inquire of the Lord through the prophetess Huldah
who then advised both the high priest and the king
about their future (2Ki 22:14-20).

~ Esther, a Jewish woman who had become the queen
of the Persian empire, saved the lives of her people

by her bravery and established the 13th and 14th of
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Nisan as days on which the nation was to celebrate
their deliverance. The Feast of Purim is still observed
to this day.

~ Isaiah described his wife as “the prophetess” (Isa 8:3),
showing full acceptance of her gift and calling.

Each of these stands as a challenge to those who would interpret
certain passages in the New Testament in such a way that they
forbid women to lead men and claim that they have no right to
speak publicly in a service at which men are present. The contrast
between that interpretation and these women in the Old Testa-
ment is obvious. How is it possible that the Old Covenant can
celebrate women leaders while the New Covenant, that Jesus has
introduced, is said to remove even the liberty given women by the
Old? One would expect that the freedom and dignity that Jesus
has restored to all who follow Him would release women to a
greater dimension of ministry, not subordinate them further.

'The source of this problem is that there are passages in the New
Testament which, if read without recognizing the pastoral situa-
tions they were meant to address, appear to close the door to any
form of women in leadership beyond the care of other women or
children. So as we progress through our study, we will examine
those passages and attempt to answer some of the important ques-
tions they raise.

Did Paul agree with Peter
concerning Joel's prophecy?

According to Joel 2:28-31 one of the wonders that would accom-
pany the arrival of the “day of the Lord” would be the outpouring
of the Holy Spirit on all of God’s people, men and women alike,
and that impartation would transform them into Spirit-empow-
ered ministers. On the day of Pentecost Peter quotes Joel:
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“And it shall be in the last days,” God says, ‘that I
will pour forth of My Spirit on all mankind; and your
sons and your daughters shall prophesy, and your
young men shall see visions, and your old men shall
dream dreams; even on My bondslaves, both men and

women, I will in those days pour forth of My Spirit
and they shall prophesy”” (Ac 2:17-18).

When that day arrived, the Spirit would produce in believers
supernatural levels of ministry which include prophecy, prophetic
dreams and visions. And that promise fits quite well with a theme
that runs through the Bible: that it is God’s desire that His people
become “a kingdom of priests” (Ex 19:6; 1Pe 2:5, 9; Rev 1:6; 5:10).
His goal is to have many more people ministering, not restrict
ministry to a few. The special insight Joel’s prophecy gives us into
God’s plan is to show us that before the final tribulation and return
of Christ, God will give prophetic gifts to all His people regardless
of their gender or age.

Prophecy is authoritative by its very nature. It is spoken so that
others can hear and obey. It is essentially God speaking through a
human being. So a person who is prophesying is, at that moment,
leading those to whom he or she is speaking. If the Bible says that
a woman is prophesying to a nation or a king or a church, then it
is acknowledging that she is doing so from a position of spiritual
authority. She has become God’s representative in that situation,
and Joel’s prophecy says God intends to give that gift to all His
people, women as well as men, before the concluding events of
the last days (Joel 2:30-3:3). On the Day of Pentecost the apostle
Peter said that day had arrived. Listen to what he says in Acts 2:

“But Peter, taking his stand with the eleven, raised
his voice and declared to them: ‘Men of Judea and all
you who live in Jerusalem, let this be known to you
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and give heed to my words. For these men are not
drunk, as you suppose, for it is only the third hour
of the day; but this is what was spoken of through
the prophet Joel: “And it shall be in the last days,”
God says, “That I will pour forth of My Spirit on all
mankind; And your sons and your daughters shall
prophesy, And your young men shall see visions, And
your old men shall dream dreams; Even on My bond-
slaves, both men and women, I will in those days pour
forth of My Spirit And they shall prophesy. “And 1
will grant wonders in the sky above. And signs on the
earth below, Blood, and fire, and vapor of smoke. “The
sun will be turned into darkness and the moon into
blood, Before the great and glorious day of the Lord
shall come. “And it shall be that everyone who calls on
the name of the Lord will be saved”” (Ac 2:14-21).

Ten days after Jesus’ ascension into heaven about 120 believers
gathered in an upper room for prayer (Ac 1:13-15; 2:1). It was the
day the nation of Israel celebrated the Feast of Pentecost which
meant they were dedicating the new wheat harvest to God. Luke
mentions that this group of disciples included women, one of
whom was Jesus’ mother, Mary (Ac 1:14). He says when “they
were all together in one place” (Ac 2:1), the Holy Spirit came
upon them suddenly and powerfully. First, they heard a sound
from heaven that seemed to come toward them as if it were being
carried along by a strong gust of wind, and then that sound filled
the house where they were sitting. Next, they saw what appeared
to be flames of fire hovering over each person’s head, and that sym-
bolism would have been meaningful to Jews who had been taught
the Torah since they were children. Those “tongues of fire” were a
sign that the Holy Spirit had come to abide in them. Just as the
pillar of cloud and fire had proclaimed that God’s presence dwelt
in the tabernacle in the wilderness (Ex 40:34-38), those flames
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over each head meant that these disciples had now become living
“tabernacles” in whom the Spirit dwells. And what Luke records
next proved that this had indeed happened. All of them began
to proclaim the “mighty deeds of God” in foreign languages they
had never learned, and as they did so, a diverse crowd of pilgrims
from many different nations gathered to listen. Some misunder-
stood the spiritual event they were watching and assumed the dis-
ciples were drunk. Others were confused and asked, “What does
this mean?” Their comments prompted Peter to stand and address
the crowd of thousands. Without the slightest hesitation he told
them that what they were seeing was not the result of drunken-
ness but the arrival of the new era of the Spirit promised by the
prophet Joel. He quoted to them from Joel 2:28-31, and there is
no mistaking the point he made that day: He announced that the
“last days” in which the Spirit would be poured out on men and
women, young and old, had arrived (Ac 2:16). That was why these
men and women were prophesying in such miraculous fashion. He
then went on to warn the crowd that they were being given the
opportunity to repent and call on the name of the Lord (Ac 2:21)
which, he said, is Jesus Christ (Ac 2:38). And he said if they did,
they would receive the same gift of the Holy Spirit. He said Joel’s
promise was being oftered by God to all of them, including their
children, and would continue to be given to all those in the future

who heard the gospel and called on the name of Jesus (Ac 2:39).

Application

It we acknowledge that Peter was inspired by the Spirit to
announce that “this is what was spoken of through the prophet
Joel...” (v16), then we must also acknowledge that at that moment
God began a new season of His work on earth. As the book of
Acts progresses, it becomes quite evident that the apostles (includ-
ing Paul) did not consider the arrival of Joel's prophecy at Pen-
tecost to be a once-for-all-time event; they saw it as the begin-
ning of a new spiritual potential for all believers (Ac 2:39; 4:31;
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8:14-17; 10:44-48; 11:15-18; 19:1-7). The Holy Spirit’s power for
supernatural ministry was now being given indiscriminately to all
of God’s people: male and female, young and old, alike. And they

expected this availability and inclusiveness to continue until “the

great and glorious day of the Lord...” (Ac 2:20).

'These two biblical passages (Joel 2:28-31 and Acts 2:14-21) pres-
enta challenge to those who would say that the apostle Paul forbade
women to minister in any gathering that includes men. Because
if that were true, it would mean that Paul rejected the announce-
ment Peter made on the day of Pentecost; it would mean that Paul
believed Joel’s prophecy had not yet arrived. This point needs to
be made very firmly because if it were true that Peter and Paul
disagreed on such an important revelation in the Bible, then we
who read the New Testament would be forced to choose whether
we will follow Peter or Paul in this matter. And that suggestion
immediately conflicts with the fact that God inspired every word
of the Bible. So of course, there is no contradiction between the
teachings of these two great apostles. We can be absolutely certain
that Paul did not reject Peter’s application of Joel’s prophecy but
completely agreed that the promised era of the Holy Spirit had
arrived, that men and women, young and old, were all empowered
for ministry. As we will soon see, Paul’'s admonishments to women
“to keep silent” in church services (1Co 14:34) and to not “teach
or exercise authority over a man, but to remain quiet” (17T 2:12)
were not refusals to acknowledge a woman’s spiritual potential but
pastoral solutions to specific problems facing those to whom he
was writing.

In the next section of our study we will examine two passages
concerning women found in Paul’s first letter to the Corinthians.
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Part Two
Pastoring the Corinthian Church
1 Corinthians 11:2-16; 14:33-35

Paul was the founding pastor of the church in Corinth. He
remained with them for the first year and a half of their existence,
and it was through him that they learned the basic truths of
Christianity. That year and a half had been long enough to intro-
duce them to the gospel and the power of the Holy Spirit but not
long enough to develop a solid core of mature believers. So after
Paul left, his teachings began to be distorted. People remembered
the words he said but forgot why he said them. Certain state-
ments were taken out of context and used to justify attitudes and
behaviors he would never have approved had he still been pres-
ent. That’s why as we read this letter, we often hear him dealing
with reports he had received about them and trying to correct
their misunderstandings. He was pastoring them from a distance,
and in chapters 11 through 14 we hear him focusing on four
problems that were occurring when they gathered for worship: 1)
uncovered heads; 2) selfish communion; 3) chaotic speaking in
tongues; and 4) disruptive side conversations. Each of these must
have been patterns of behavior that were consistent enough that
they were damaging their services and their reputation. So issue
by issue, we hear him correcting each one. He states why the
behavior was wrong and shows them the spiritual principle that



20 Women in Ministry Leadership

would guide them into the right behavior. His goal was for their
gatherings to reflect the character of God and be done in such a
way that the unbelieving community would respect the church.
Visitors ought to be able to attend their services and not be
shocked by behaviors that were socially embarrassing, grossly
loveless, frighteningly chaotic or thoughtlessly distracting.
But when Paul wrote this letter, some portion of the Corin-
thian church was doing each of those things. So Paul patiently
taught them how to function properly when they gathered
together to worship.

Understanding the overall purpose of this section of Paul’s letter
will help us understand why he addresses these particular sub-
jects and what changes he’s trying to bring about. The danger that
arises when we lose sight of his overall purpose is that we gener-
alize comments that were meant as pastoral corrections to specific
problems. Without reconstructing the problem he was correcting,
we can't rightly interpret his solution. And because this step has
often been overlooked, great damage has been done in each of
these areas. Wrong interpretations have led to harsh, legalistic
policies that still harm churches today. And no part of the church
has been more affected by them than women. Believing that the
apostle forbids women to speak in church, Bible-believing people
have felt constrained to disqualify women from most areas of
ministry. In this section of our study we will examine two pas-
sages from Paul’s letter to the Corinthians that are at the center
of this discussion.

Did Paul allow women to pray and prophesy
in 1 Corinthians chapter 11, and then forbid
them to speak in church in chapter 14?

To begin, let’s review what he said in 1 Corinthians 11:
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“Now I praise you because you remember me in
everything and hold firmly to the traditions, just as
I delivered them to you. But I want you to under-
stand that Christ is the head of every man, and the
man is the head of a woman, and God is the head
of Christ. Every man who has something on his head
while praying or prophesying disgraces his head. But
every woman who has her head uncovered while
praying or prophesying disgraces her head, for she is
one and the same as the woman whose head is shaved.
For if a woman does not cover her head, let her
also have her hair cut off; but if it is disgraceful for a
woman to have her hair cut off or her head shaved, let
her cover her head. For a man ought not to have his
head covered, since he is the image and glory of God;
but the woman is the glory of man. For man does not
originate from woman, but woman from man; for
indeed man was not created for the woman’s sake,
but woman for the man’s sake. Therefore the woman
ought to have a symbol of authority on her head,
because of the angels. However, in the Lord, neither is
woman independent of man, nor is man independent
of woman. For as the woman originates from the man,
so also the man has his birth through the woman;
and all things originate from God. Judge for your-
selves: is it proper for a woman to pray to God with
her head uncovered? Does not even nature itself teach
you that if a man has long hair, it is a dishonor to
him, but if a woman has long hair, it is a glory to her?
For her hair is given to her for a covering. But if one is
inclined to be contentious, we have no other practice,

nor have the churches of God” (1Co 11:2-16).
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It seems that confusion rather than rebellion was the reason some
women in Corinth had ceased covering their heads with a shawl
during church services. By opening this section of his teaching
with the affirmation: “Now I praise you because you remember
me in everything and hold firmly to the traditions [teachings that
had been handed down], just as I delivered them to you” (v2), Paul
indicates that people in the church had been trying to obey him
but had misunderstood some of the principles that he had taught
them. He doesn’t say which principle caused the misunderstand-
ing he’s about to address, but it may have been an over-zealous
application of the truth that “in Christ” believers are set free from
observing the requirements of the Law of Moses. Undoubtedly
Paul had taught them the same truths he had taught the churches
in Galatia, and the following passage might well contain the truth
they were trying to live out:

“Therefore the Law has become our tutor [to lead us]
to Christ, so that we may be justified by faith. But
now that faith has come, we are no longer under a
tutor. For you are all sons of God through faith in
Christ Jesus. For all of you who were baptized into
Christ have clothed yourselves with Christ. There is
neither Jew nor Greek, there is neither slave nor free
man, there is neither male nor female; for you are all

one in Christ Jesus” (Gal 3:24-28).

While it is true that the Law, by showing us our inability to obey it,
has led us to trust Christ alone as our righteousness, there are still
social norms which ought to be observed so as to not unnecessarily
oftfend the culture in which we live. By removing the shawl that
customarily covered a woman’s head, some of the women in the
Corinthian church were making an unintended social statement.
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11:3: Speaking to them as their pastor, Paul instructs them to
restrict this portion of their freedom so as to not present an
unnecessary offense to a husband or a temptation to someone
who was vulnerable. By this point in his letter he had already
applied this theme of believers restricting their freedom for the
benefit of others to several situations (1Co 6:7; 8:9-13; 9:5-6,
12, 19-23; 10:23-11:1). So now he will list several reasons why
a woman should cover her head with a shawl. The first reason is
drawn from the order God placed in His universe. Paul appeals
to the fact that God created certain roles that apply even to the
relationship of God the Father and Jesus His Son. By using the
example of the Father and the Son, he is showing us the spirit
in which these relationships should function. Each should be
filled with the same love and honor that the Father and Son
show toward each other. The word “head,” as Paul uses it here,
is best explained by Paul himself. The word can have several dif-
terent applications, but based on his explanation in verses 8-12,
he is most likely using the word “head” to mean the source of
something, in this case the source of another’s existence. And
from that idea comes the implication that the person who comes
forth from another is intended to bring honor to their source.
By saying “Christ is the head of man,” he is saying Adam was
fashioned from dust by the pre-incarnate Son (Ge 2:7; Jn 1:3,
10; 1Co 8:6; Heb 1:2), and therefore all who are descended from
him are intended to bring honor to Christ. By saying “the man
is the head of a woman,” he is referring to the creation of Eve.
Since the pre-incarnate Son took a rib out of Adam and formed
the woman, Adam became the physical source of Eve (Ge 2:21-
24). She was to be a partner to him and help complete what was
lacking in him (Ge 2:18). At this point we should note that this
creation event in Genesis describes the formation of a husband
and wife; it does not address the relationship of men and women
in general. And finally, by saying that “God is the head of Christ,”

he is saying that even Christ has a Source whom He honors.
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'The Father is His eternal Source, and therefore He honors the
Father by faithfully carrying out His part of God’s plan. This last
example, drawn from the Father and Son, shows us the proper
attitude in which all relationships are to function. Though the
Father is the head of the Son, their relationship is marked by love
and mutual respect. There is no tyranny and no jealousy. The Son
freely chooses to honor the Father, and the Father delights to
honor the Son (1Co 15:28). And it is Christ’s attitude that Paul
is asking wives to show toward their husbands by covering their
heads with a shawl during worship services. The reason the shawl
mattered will become clearer in the next three verses.

11:4-6: 'The custom of a Jewish man covering his head with a
shawl during prayer was a practice that apparently had not yet
begun in Paul’s day. He considered a man’s uncovered head to be
a symbol that God was His Source. By standing before God with
a bare head a man acknowledged that God was His covering (vs4,
7,14). So in a church service if a man covered his head, it would
be a wrong spiritual statement. But apparently some of the women
in the Corinthian church had decided that if the men didn’t have
to cover their heads during worship, then neither did they. And
of course, they were right. They were not under the Law, and they
could uncover their heads. But in the culture of that day, removing
the shawl that covered their hair made an unintended social state-
ment. Jewish women would normally braid their hair and cover
it with a shawl in public or in worship as a symbol of modesty
(Edersheim 142; See Also: Keener 91-94). In this way a woman
was covering her beauty so that she would not attract undue atten-
tion. A married woman was also acknowledging by this action her
commitment to her husband. For a woman to untie her hair and
allow it to hang free in that culture was a sight only her husband
should see. In Jewish weddings after the ceremony, the couple
was led to the bridal chamber with the bride’s hair unloosed and
hanging freely. In that setting her uncovered hair was a beautiful
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expression of marriage. But for the women of Corinth to sit in
church that way was to press cultural sensitivities too far. Inadver-
tently, they were making a statement that labeled them as immod-
est, and if married, disrespectful toward their husbands. So Paul is
trying to explain that though they are free from religious require-
ments about what they must wear, they still need to consider the
impact of their behavior on others. His statement about a woman
having her hair cut off or her head shaved proves that this is his
concern. Only a woman accused of adultery had her hair “shorn or

shaved” (Edersheim 142).

But there is one more observation from this passage that is very
important to our discussion. In verse five Paul specifically men-
tions women praying and prophesying in the formal gatherings of
the church. It is especially while doing those things that he wants
them to cover their heads. And he refers to women performing
those ministries in a matter-of-fact way and gives no hint of dis-
approval. His sole concern is the inappropriate statement being
made by that uncovered head. This acknowledgment by Paul of
women praying and prophesying in a public service needs to be
kept in mind as we turn to his statement in 1 Corinthians 14:

“for God is not a God of confusion but of peace, as in
all the churches of the saints. The women are to keep
silent in the churches; for they are not permitted to
speak, but are to subject themselves, just as the Law
also says. If they desire to learn anything, let them ask
their own husbands at home; for it is improper for a
woman to speak in church” (1Co 14:33-35).

As we noted earlier over the course of chapters 11-14, Paul
addresses four problems that were occurring when the church
gathered for worship. Here, beginning at verse 33, he deals with
the fourth problem of disruptive side-conversations. He begins
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by stating a foundational principle about the character of God.
He says, “God is not a God of confusion [disorder, anarchy], but
of peace...” (v33). In other words, if God is really in charge of a
gathering, it will express His personality, and for that reason it
will not degenerate into noisy confusion. And then he added these
words: “...as in all the churches of the saints.” He was making the
Corinthians aware that their loud, tumultuous services were very
unlike the gatherings of believers in other cities. And at that point
in time it is unlikely that there was anyone in the world who had
been in more church services than Paul. With those few words he
informed them that they were the only ones behaving that way. If
what they were doing was really under the Spirit’s control, as they
claimed, then why didn’t the Holy Spirit cause similar disorder
elsewhere? Instead, church services in other cities were well-or-
dered and peaceful, and the dignity of their gatherings stood as a
testimony against the confusion in Corinth.

14:34: Paul wanted order and peace restored there. Having just
dealt with the chaotic way they were speaking in tongues (vs23,
27-28), he moves to another aspect of their gatherings that was
producing noisy disorder: Apparently, disruptive conversations
were being held primarily between wives and husbands. In this
verse Paul says, “Let the women/wives in the gatherings be quiet,
for it is not permitted to them to speak, but let them submit just
as the Law also says” (literal). And then he adds, “But if they wish
to learn anything, let them question their husbands at home; for it
is a shame for a woman/wife to speak in church” (literal). Clearly,
from certain women there must have been either a constant flow
of questions or disrespectful challenges about things that had been
said. Paul’s concern is focused on the disrespect that was being
shown, and that disrespect must have been primarily between
wives and husbands, because his statement about being submitted
“as the Law says” does not apply to women in general. There is no
law that says all women are to be submitted to all men, only that
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wives are to respect their husbands. And the only passage in the
Law of Moses to which he could be referring in this matter is the
creation account that he drew on earlier (1Cor 11:3, 8-9).

If these verses were intended as a pastoral correction meant
to quiet down disruptive side-conversations or disrespectful
exchanges between wives and husbands, then Paul’s admonition:
“Let women/wives in the gatherings be quiet...” was not meant
to censor women who were ministering properly in the services.
He wasn’t imposing a new law that prohibits women from minis-
tering as the Holy Spirit leads them. He was bringing order, not
bondage. But sadly, if these verses are taken out of context, ignor-
ing the fact that Paul has already acknowledged the possibility of
women praying and prophesying in church services, then they can
be used to forbid women to minister or participate in the spoken
gifts during any type of meeting where men are present.

In the next section of our study we will examine a passage in which
Paul explains the miracle that takes place when a person is joined
by faith to Jesus Christ.
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Part Three
Clothed with Christ
Galatians 3:26-28

Paul was dismayed to learn that the churches he had planted in
Galatia (central Turkey) were being deliberately led away from
the foundational truth of the gospel: that righteousness is a gift
given by God to those who repent and believe, not a reward for
having kept the requirements of the Law of Moses. He had evan-
gelized and gathered his converts into congregations in Pisidian
Antioch, Iconium, Lystra and Derbe (Ac 14:1-23), but after he
left, members of the church in Jerusalem had come up to the
region to try to convince his disciples that he was not an authen-
tic apostle and that he had taught them a false gospel. Their goal
was to separate the Jewish believers from the Gentile believers.
'They hoped to persuade the Jews to return to observing the Torah
and the Gentiles to become Jews who believed that Jesus was the
Messiah. Above all else, they wanted the Gentile men to become
circumcised, so they tried to convince them that a person couldn’t
become a real Christian without first becoming a real Jew (Ac
15:1,5). And the motive that drove them to come all the way up
to Galatia was not a spiritual concern for Paul’s converts; it was

self-preservation (Gal 6:12-13).

Those who had become followers of Christ in Israel, especially
those who lived in the city of Jerusalem, were being severely
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persecuted by the religious authorities. And one of the main issues
that caused that persecution were reports coming in from other
cities that Jews were openly fellowshipping with Gentiles in the
Christian churches. The idea that Jews had set aside rabbinical
restrictions and had begun eating with Gentiles and were coming
into physical contact with people who were ceremonially unclean
was intolerable. The fear was that the Jews who fellowshipped
with Gentiles would leave those church services and carry that
uncleanness back to their Jewish family and friends. And no one
was more responsible for creating this crisis than Saul of Tarsus
(Paul) after his conversion. Everywhere that former Pharisee went,
he left churches with mixed congregations of Jews, whom he had
persuaded when he preached in their synagogues, and of Gentiles,
whom he had won in the market place. And as reports of his activ-
ities poured into Jerusalem, persecution against the church there
grew.

So certain individuals from the Jerusalem church took it upon
themselves to visit Paul’s churches to try to stop this mixing of
Jews and Gentiles which was causing such an offense. If that
behavior could be stopped, some of the fury in Jerusalem might
calm down. Their plan was simple: They must convince Paul’s con-
verts that he had misled them and that the gospel he preached
was false. The approach they took was to try to convince them that
the old distinctions of Jew and Gentile, slave and free, and male
and female were still operative. Undoubtedly they told them that
Jesus never intended to change those categories, that behind all of
His preaching was the assumption that the Levitical rules govern-
ing food, childbirth, touching anything dead, blood, disease, the
sabbath, etc. would remain in place. They must have pointed to
passages that said that the commands of the Law of Moses would
never pass away. And of course, to succeed they had to attack Paul
personally. They had to “prove” that he wasn't really an apostle and
had no authority to say what he was saying. If they could persuade
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the Jewish believers in Paul’s churches to separate themselves from
the non-Jews, and the non-Jews to become Jewish proselytes, they
could go back to Jerusalem and announce that the offense that
Paul had created had been stopped, and hopefully the pressure on
the church there would ease.

Pauls letter to the Galatians, then, is his reply to these charges.
He admits that he was not taught the gospel he preached by any
human being but says it was given to him by means of a “revela-
tion of Jesus Christ” (Gal 1:12). And then he makes a statement
about that revelation that gives us an important insight. He says
when God called him, He revealed “His Son in me so I might
preach Him among the Gentiles” (Gal 1:16, emphasis added). In
other words, at that moment he understood that the Lord Jesus
had come to live within him by His spirit, and that insight was
tfoundational to what he would proclaim to Gentiles and Jews. He
would proclaim a gospel that offered them not only forgiveness for
sins but a spiritual union with Jesus Christ which would radically
transform their relationship with God and each other.

Based on that revelation, Paul explains to the Galatians why the
Law of Moses was no longer necessary: Something much greater
had taken its place. Every one of them now stood before God
“clothed... with Christ” (Gal 3:27). And that meant that Jesus’
righteousness had become their righteousness, and His inheri-
tance had become their inheritance. That spiritual union was so
real that they now had a new identity. Regardless of their history,
their ethnicity, their social status or their gender, God saw all as
“sons of God” because He saw all of them clothed with His Son.
And then Paul warned those who were being persuaded by the
false teachers from Jerusalem that if they put their faith in the
Law of Moses, they were selling themselves back into slavery to a
Law they were not capable of fulfilling, and they would forfeit the
righteousness which their faith in Christ had given them. He said
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it was not possible to trust both the Law and Christ; they must
choose one or the other.

At the end of this letter, Paul summarizes the basic truth he’s been
trying to explain in one simple statement. He says, “For neither
is circumcision anything, nor uncircumcision, but a new creation”
(Gal 6:15). And it is this “new creation” that we will now examine
more closely.

Our union with Christ (Gal 3:26-28)

In the passage leading up to his announcement about the new
identity that God gives to those who believe in Jesus Christ, Paul
makes it very clear that no one has ever been saved by keeping the
Law, not even Abraham. To prove his point he reminds us that
God proclaimed Abraham righteous (Ge 15:6) four hundred and
thirty years before the Law of Moses was written (Gal 3:17). It
had no part, whatsoever, in his receiving the gift of righteous-
ness. And when the Law was written, Paul says it was never able
to save people because of sin. He says its purpose was twofold.
First, God gave it to Israel to restrain sin so that His presence
could remain upon the nation and preserve it until the Messiah
(“seed”) was born (Gal 3:19). He, and He alone, was the One to
whom all the promises of Abraham were given (Gal 3:16). So
only by being joined to Him by faith could anyone in the Old
or New Covenant become righteous. And second, Paul says the
Law was given to show people the high standards of God so that
we would realize our desperate need of His mercy (Gal 3:22).
It was a means by which He would prepare the human heart to
understand why it was necessary for God to send His Son to die
for us (Gal 3:24). It was designed to lead people who had discov-
ered that they were sinners to His mercy. And finally, in this pas-
sage Paul also explains that by His death on the cross Jesus made
it possible for Gentiles, as well as Jews, to receive the indwelling
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presence of the Holy Spirit (Gal 3:14). Now, with these truths in
mind, let’s listen to Paul describe our new identity in Christ in
Galatians 3:

“For you are all sons of God through faith in Christ
Jesus. For all of you who were baptized into Christ
have clothed yourselves with Christ. There is neither
Jew nor Greek, there is neither slave nor free man,
there is neither male nor female; for you are all one in

Christ Jesus” (Gal 3:26-28).

3:26: A miraculous change takes place when a person puts their
faith in Jesus Christ. He or she becomes a “new creation” (2Co
5:17).’That person is not merely forgiven and improved but is lifted
up to an entirely new level of existence. Our identity changes dra-
matically. A new spiritual union, similar to that which takes place
when two people are married (Eph 5:29-32), is formed between
the individual and Jesus. His identity becomes our identity; His
righteousness becomes our righteousness, and His inheritance
becomes our inheritance. And the result of this union, Paul says,
is that the old human categories that separated and disqualified
people pass away. Faith in Christ brings us into a new relationship
with God and each other. He becomes our Father, not in a met-
aphorical sense, but in a literal sense. By being joined spiritually
to His only-begotten Son, we become His adopted children, and
all of us, whether male or female, are given the same titles: “sons
of God.” Paul uses the term “sons” not to disparage the role of a
daughter but to emphasize the fact that there is not a lesser status
tfor women. “In Christ” women stand before God, along with men,
as “sons” because all of us are joined to Jesus, the Son. Everyone
stands on the same level, inherits the same promises and can do
the same kinds of ministries.
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3:27: Paul points to water baptism as an illustration of how com-
pletely each believer is placed into Christ. Just as we have been
plunged into water, we have been immersed into Christ. His righ-
teousness and presence envelops each one of us to the point that
Paul can say, “...all of you who were baptized into Christ have
clothed yourselves with Christ.”

3:28: 'Then, so there can be no mistaking the diverse range of
human categories to which he is referring when he uses the plural
pronoun “you,” Paul lists categories that were likely at the center
of controversy in Galatia: Jews and non-Jews, slaves and free, and
men and women. And in each case he says those categories no
longer limit a person’s spiritual potential. Our union with Christ
supersedes all other categories. Whether a person was a Jew or a
Gentile before that union took place makes no difterence. God
pays no attention to such distinctions. Nor does it matter if a
person came from a high position in society or a low position.
And then he addresses the final category of men and women. He
says, “...there is neither male nor female; for you are all one in
Christ Jesus.” The flow of his logic is clear: just as the first two
categories do not limit a person’s spiritual capacity, neither does a
person’s gender. Joined to Christ, men and women inherit every-
thing Christ has inherited (Rom 8:32; 1Co 3:21-23; Eph 1:18).
And both have been given the same assignment by their Lord to
“Go... and make disciples of all the nations...” (Mt 28:19).

Application

'This truth releases every Christian. It means that every one of us is
free to serve the Lord in whatever way He calls us to serve Him. He
torbids us to look at our sinful past or our religious history or our eth-
nicity or our social position or our gender and disqualify ourselves.
There are no second-class citizens in the kingdom of God. When
we fellowship in the church, or when the Holy Spirit prompts us to
minister in one of the spiritual gifts, or when He calls us to step out
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and serve Him in the harvest field, these distinctions play no part.
All that matters now is that we seek to fulfill God’s plan for us, that
we accomplish the purpose for which He designed us in our moth-
er’s womb (Ps 139:13-16). We may still look the same on the out-
side as we did before we were joined to Jesus, but the truth is: We’re
a “new creation.” Each of us is clothed with Christ and indwelt by

Chirist (Gal 2:20). He surrounds us and fills us.

Paul would have been furious if he had heard that there was a
church where Jews were forbidding Gentiles to speak in a service.
And he included the categories of slave and free in his list because
that horrid institution was still part of that ancient society. And
there is no doubt that his purpose in mentioning slavery was to say
that slaves were not to be treated any differently than those who
were free. In the church, all are equals (Phm 1:15-17). So when he
added the words “male and female” to the same list, he was making
the same point. Women were not to be treated any difterently either.

At different times and places all of Paul’s statements about equality
have been explained away. Ethnicity and religious backgrounds have
been allowed to prevent people from church membership. Slavery
was actually encouraged from certain pulpits. And in some denom-
inations women have been and still are prevented from ministering
to anyone except other women and children below a certain age. In
our final study we will examine the key passage that has been used
to support those limitations and to nullify what we just heard Paul
say to the Galatians.
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Part Four
Timothy in Ephesus
1 Timothy 2:9-14

Luke finished writing the book of Acts while Paul was still await-
ing trial in Rome (Ac 28), but when we read the letters Paul wrote
to Timothy and Titus, we discover that there must have been one
more chapter in the great apostle’s life. If so, it may have looked
something like this: Either Paul finally went to trial before Caesar
and was found innocent, or his accusers never arrived, and his case
was dismissed because these letters reveal that he was set free and
returned to his ministry for several years. During that time he vis-
ited some of the churches he had founded including Corinth and
Ephesus (2T1 4:20). But sadly he discovered that during the years
he had been a prisoner, certain false teachers had taken advan-
tage of his absence, particularly in Ephesus. That church was in
such a bad condition that he felt he must leave Timothy in charge
while he visited churches in northern Greece (171 1:3). And it was
from northern Greece (Macedonia) that he wrote the first letter to
Timothy. Sometime after that he went to the island of Crete and
evangelized all of its cities. Titus was his traveling companion on
that occasion, and Paul asked him to stay behind to “...set in order
what remains and appoint elders in every city...” (Titus 1:5). From
Crete Paul made his way toward Nicopolis, a city on the west coast
of Greece, where he had decided to spend the winter (Titus 3:12).
It appears he wrote the letter to Titus before he arrived (Titus
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3:12). In that letter he gave him instructions about how to handle
certain problems, and when we read it, we recognize that some
of the problems in Crete were very similar to those in Ephesus.
We don’t know where Paul went after that, but sooner or later
he visited Troas, and it seems likely that it was there that he was
arrested so suddenly that he was not able to take his cloak and
books with him (Ac 20:6-12; 2Ti 4:13). Alexander the copper-
smith, from Ephesus, may have been the person responsible for his
capture (Ac 19:33; 2Ti 4:14-15). He was then taken to Rome and
imprisoned for a second time, and it was from there that he wrote
the second letter to Timothy who was still pastoring in Ephesus.
'That final letter was written from a dungeon while he was waiting
to be executed. He urged Timothy to “come before winter” (2Ti
4:21) and to bring the cloak and books he'd left behind (27T 4:13).

False teachers

Paul wrote his pastoral letters to Timothy and Titus about fif-
teen years after he wrote the words: “...there is neither male nor
female, for you are all one in Christ Jesus” (Gal 3:28), and much
had changed during that period of time. He still had to warn
people about false teachers, but now they were teaching difterent
doctrines for a different reason. Christianity had been around long
enough to develop a culture of religious fraud. Whether he was
writing to Timothy or Titus, in Ephesus or Crete, it seems there
were always people present who were aggressively pressing into
the community of the church to position themselves as teachers
of “knowledge” (1Ti 6:20). Some were Jews by background, and
some were Gentiles. Some based their teachings on Jewish myths
and twisted interpretations of the Law of Moses (1Ti 1:3-7).
Others, like Hymenaeus and Philetus, tried to combine Christi-
anity with Greek philosophy. Paul says these two men were teach-
ing the Ephesian church that the resurrection had already taken
place (2Ti 2:17-18). They probably said that when believers die,

our spirits join Jesus in heaven, and that will be our final state.
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Jesus will not physically return to rule on this earth, and believers
will not be resurrected into immortal bodies (2711 2:18; 1Co 15:12;
2Th 2:2). There were other false doctrines being taught as well.
There were those who forbade marriage (1T1 4:3; 1Co 7:1), which
may have been either a prohibition of Jews marrying Gentiles
or simply a glorification of celibacy. There were those who were
trying to teach the church to abstain from certain foods, which
probably was the issue of meat that had been sacrificed to idols
(1Ti 4:3: 1Co 10:25-29). And these false teachers were also living
ungodly lives and encouraging ungodly behavior in others (2Ti
3:1-9; Titus 1:16). And Paul repeatedly states that their motiva-
tion for “...teaching things they should not teach...” was money
(Titus 1:11; see 1Ti 6:3-5). They were using these doctrines to
draw followers after themselves so they could receive financial
support. And some of them had gained a foothold among some
of the women, particularly some older, wealthier women (17Ti 2:9-
10; 4:7; 2T1i 3:6-7; Titus 2:3-5). So in writing to Timothy one of
Paul’s goals was to convince him to confront those women and to
call them back to sound doctrine.

Timothy

In that environment the church services in Ephesus must have
had tense moments of conflict that required Timothy to boldly
confront people and teach the truth. But it appears he responded
to this pressure by going silent. Paul repeatedly had to urge him
to resume preaching and teaching because he had obviously
stopped (1Ti 1:3, 18-19; 4:6, 12-16; 5:1, 20; 6:12-14; 2T1i 1:6-7,
13-14; 2:1-2, 14-15, 24-26; 3:14-15; 4:1-5). He reminded him
of prophecies that had been spoken over him (1Ti 1:18; 4:14;
2Ti 1:6-7), and exhorted him to not be self-conscious about his
relatively young age (1T 4:12). Even if he had to rebuke an older
man or woman, he must do it but remember to speak respectfully

(1Ti5:1-2).
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Yet who could blame Timothy for being “timid?” (2Ti 1:7). The
Ephesian church was a well-established congregation in a wealthy
city. It would have been full of people who would not submit to
him easily. He was a poor missionary with a mother and grand-
mother at home but apparently no father. He was half-Jewish and
half-Greek, and in Judaism that mixed ethnicity made him cere-
monially unclean, so he had grown up as an outcast from the syn-
agogue. And he had been with Paul through some terribly violent
events on their missionary journeys, events which had left even
Paul traumatized (Ac 18:9-10). Yet Paul needed him to overcome
those feelings and “fight the good fight” (1T 1:18; 6:12).

Are women subordinated to men
because of Adam and Eve?

'The passage we're about to study is Paul’s counsel to Timothy
concerning women who were refusing to allow him to correct a
false doctrine someone had taught them. To interpret it properly
we must see it in light of the conflict in Ephesus that we just
described. Yet this passage has often been used as “proof” that
women, by nature, are more vulnerable to deception than men,
and therefore, all the women in a church must spiritually submit
to all the men. No woman, according to that interpretation, should
ever correct a man or try to teach a man. In spite of the passages
we saw in previous studies (Joel 2:28-29; Ac 2:17-18; 1Co 11:5;
Gal 3:28) which teach that within the New Covenant distinctions
such as ethnicity, social position and gender no longer have any
effect on a person’s spiritual capacity, the following verses have
been interpreted to mean exactly the opposite: that gender still
severely limits a person’s role in a church. Here’s what Paul actually
says in 1 Timothy 2:

“Likewise, I want women to adorn themselves with
proper clothing, modestly and discreetly, not with
braided hair and gold or pearls or costly garments, but
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rather by means of good works, as is proper for women
making a claim to godliness. A woman must quietly
receive instruction with entire submissiveness. But I
do not allow a woman to teach or exercise authority
over a man, but to remain quiet. For it was Adam who
was first created, and then Eve. And it was not Adam
who was deceived, but the woman being deceived, fell
into transgression” (1T 2:9-14).

2:9-10: Paul begins by addressing the immodest clothing, ornate
hairstyles and expensive jewelry worn by some of the women
because those behaviors were bringing their own forms of strife
into the church. Revealing clothing produced temptation, and
expensive gowns and jewelry produced envy. He says if a Christian
woman is to be noticed by others, it should be because the light
of Christ’s love shines through her as she carries out the ministry
God has given her. This “clothes” her with a Christ-like beauty
that belongs to every woman who demonstrates her reverence for

God by her “good works.”

2:11: Judging from the force of Paul’s statements in this passage,
some of Timothy’s strongest opposition was coming from women.
There were some who were openly challenging his authority and
rejecting the doctrines he was trying to teach. So Paul tells him to
be bold and insist that they learn from him. First, he says in effect,
“Let a woman learn quietly, without arguing, in genuine submis-
sion” (paraphrase). His first statement in this verse can be trans-
lated: “Let a woman learn in silence...,” but the Greek word he
uses does not mean the absence of sound. There are other Greek
words which do mean the absence of sound or the muzzling of the
voice, but Paul did not use those words here. He used “hesuchia”
which has more to do with a person’s attitude than their speech.
It describes someone who calms down and stops arguing. In one
form or another the word is used in the following passages: Luke
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14:4; Acts 11:18; 21:14; 22:2; 1 Thessalonians 4:11; 2 Thessalo-
nians 3:12; 1 Timothy 2:11-12; and 1 Peter 3:4. As we read these
verses, a picture emerges of a person ceasing to be contentious,
and that’s Paul’s goal for these women. He wants them to refrain
from arguing with Timothy, particularly in the arguments taking
place in the church services. The phrase which literally says, “...
in all submission” describes someone who maintains the attitude
of a student rather than becoming the teacher. He’s asking them
to trust Timothy and believe what he’s teaching them. His words
here are meant to establish Timothy’s authority and calm a diffi-
cult situation, not define a woman’s ministry potential.

2:12: Next, Paul says, “And I do not permit a woman [or wife] to
teach or exercise [a self-taken] authority over a man [or husband]
but to be in silence (hesuchia, literal).” In the flow of the sentence
the words “teach” and “exercise [a self-taken] authority” seem to
define one action rather than two. In other words, Paul is not
talking about teaching and authority but teaching in a manner that
exerts a particular kind of authority. And the kind of authority he
wants these women to avoid is explained by the uncommon Greek
word he chooses: “authentein.” The common word for “authority”
is “exousia,” and Paul uses that word twelve times elsewhere in his
letters. The word “authentein”is based on the personal pronoun for
“self” (autos) and is used to describe someone who exercises a level
of authority no one has given them. So by choosing this word, Paul
reveals that his primary goal in this case is to restrain those who
were putting themselves in a position of authority over Timothy
and speaking to him as if he were their student. And since Timo-
thy was Paul’s representative, by disrespecting Timothy, they were
disrespecting Paul himself. Naturally he would not want a man
trying to exert autocratic authority over Timothy either, but that
is not the issue he is addressing in this passage.
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2:13-14: In verses 11 and 12 Paul told the Ephesian women to
learn from Timothy peacefully, and of course, his implied mes-
sage to Timothy was, “Don’t back down when strong personal-
ities confront you.” Then, in verses 13 and 14, he warns those
women who are being contentious that they have been spiritu-
ally deceived. His warning is based on the example of Adam and
Eve because there is a striking similarity between the situation
in Ephesus and the Garden of Eden. Adam was created first and
lived in Eden for an unknown length of time prior to Eve. During
that season when he was alone, God spoke to him and forbade
him to eat from the tree of the knowledge of good and evil (Ge
2:16-17). He received that revelation directly from God Himself.
However, Genesis does not record a similar incident involving
Eve. It is certainly possible to speculate that the topic of the for-
bidden fruit was discussed when the two humans walked together
with the Lord “in the cool of the day” (Ge 3:8). But a literal read-
ing of the text would indicate that Eve received her knowledge of
this command from Adam rather than directly from God. And it
is that literal scenario which Paul apparently had in mind because
it turns these two verses into a powerful warning to the Ephe-
sian women without disparaging them as a gender vulnerable
to deception (“...but the woman being deceived,” v14). In fact,
it turns this passage into a universally applicable principle, one

which fits the crisis in Ephesus perfectly.

Here is that principle: If Eve heard the command about the fruit
from Adam only, then an additional level of trust would have been
required of her beyond what was required of Adam. So when she
was tempted, she had to decide not only if she would obey the
command but whether or not she actually believed that Adam’s
report of what God said was accurate. So when she chose to rebel,
she was rejecting both God’s command and the testimony of the
person who relayed it to her. The serpent’s temptation may have
planted a doubt in her mind that Adam had misunderstood what
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he heard (Ge 3:4-6). And in a similar way the Ephesian women
had to choose whether or not to trust Paul’s report of the gospel
which he claimed he had received directly from Jesus Christ. They
had to trust that it was not a doctrine that he had invented or
had been taught by another human teacher (Gal 1:11-12). Just
as God spoke first to Adam, and then Adam spoke to Eve, God
first spoke the gospel to Paul who then in turn spoke it to the
Ephesians. By rejecting Adam’s report, Eve fell into deception,
and by rejecting Paul’s report of the gospel, the women in that
church would make the same mistake as Eve. She doubted Adam;
they were doubting Paul and Timothy, his representative. Paul
had taught Timothy the gospel and had placed him in charge of
the Ephesian church. By listening to the voices of false teachers,
the Ephesians were being deceived just as Eve had been deceived
by the serpent. They needed to stop disrespecting Timothy and
to trust that he was accurately presenting to them the gospel that
leads to salvation. They needed to “learn quietly, without arguing,”
with the attitude of a student rather than a teacher. And if they
would do that, in time they would gain a solid, doctrinal founda-
tion, and then they could rise to the levels of ministry to which

God had called them.

We should be careful to note that in this discussion Adam and
Paul are not simply representatives of men in general. They are
humans selected by God to receive special revelation. Paul is
not just another teacher, he is a true apostle, and in this case
Timothy was his appointed representative. The analogy would
not apply otherwise.

Transforming the heart

There is a remarkable theme that runs through Paul’s writings
concerning women. On the one hand he tells them that gender
restrictions have passed away, and they have become a “new cre-
ation,” but on the other hand he tells them to be respectful toward
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their husbands and humble in the way they deal with the men
in the church. In saying both these things he is not being incon-
sistent; he is asking them to choose to live selflessly, in effect, to
tollow his own example (1Co 9:19) and ultimately Jesus’ exam-
ple (Mt 20:26-28). Jesus focused, first of all, on winning the lost
which is why He told His followers to “turn the other cheek” and
“go the second mile” (Mt 5:39, 41). But He also understood the
transformative power of the New Covenant that He was bringing.
It would become like “leaven in a clump of dough” or like a “mus-
tard seed thrown into a garden” (Mt 13:31-33). Changed hearts
would change relationships, and changed people would transform
the societies in which they lived. Paul’s goal was to change the
hearts of both men and women, and when that happened, he knew
both would be free to follow wherever the Lord leads.
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Section Three
A History of Foursquare

Women Leaders

Introduction

'The Foursquare Church exists and thrives today because of God’s
grace and a courageous woman who challenged the cultural and
religious gender barriers of her day to present the gospel in cre-
ative and compelling ways throughout the world. Employing
God-given strengths and gifts, this child of Canadian farmers rose
to become one of the best-known and most influential religious
leaders of the twentieth century.

Aimee Semple McPherson was a role model for both men and
women who sensed a calling of God on their lives to preach and
teach the gospel. Recognizing that her femininity was a God-
given tool to reach people, she loved all people and consistently
showed a personal care and concern:

People responded... to the motherly qualities
McPherson radiated. During midnight forays into
Denver’s red-light districts, she promised Denver’s
outcasts a bright future if they would be true to them-
selves. She embraced Winnipeg prostitutes with the
assurance that she loved them and that there was
hope for them in Christ. In San Francisco’s Barbary
Coast, she walked into a “dive,” sat down at the piano,
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and got the crowd’s attention by playing “Jesus, Lover
of My Soul” (Blumhofer 17).

To accommodate the rapid growth of the burgeoning Foursquare
movement, McPherson appointed leaders to help carry the burden
of the ministry. Early Foursquare women, such as Harriet Jordan,
Mildred “Minnie” Kennedy, Rheba Crawford, Anna Britton,
Evelyn Thompson and Pearl Tolliver, led the way. Of the 16 stu-
dents graduating from the first class of the Angelus Temple Bible
Training Institute, now Life Pacific University, 14 were women.
In the early days of the movement, women and married couples
together planted many of what were known at the time as the
“branch churches.” It was not unusual for spouses to share equally
in leading a congregation. In some cases, the wife led with preach-
ing and teaching in public services. According to Foursquare theo-
logian and historian Nathaniel M. Van Cleave, a woman, Anna
Britton, was probably “the most prolific planter of [Foursquare]

branch churches” (Van Cleave 41).

While it has continuously recognized women as leaders for nearly
a century, The Foursquare Church is confronted today with vital
questions concerning the roles, responsibilities and callings of its
women. Our founder’s essential beliefs concerning the role of
women in the church bore little resemblance to the realities in the
1950s to the 1990s church. Likewise, statistical comparisons of
leaders in our church between its founding and the beginning of
the 21st century evince a lack of cohesion between our doctrinal
belief, our positional stance that women have full access to the
possibilities of church leadership and our practice.

Fortunately, following the original publication of this book, The
Foursquare Church in the United States engaged in an intentional,
concerted and purposeful effort to encourage and promote women
to attain leadership in ministry, including appointments in several
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key senior positions in the church. During this period, the church
appointed three women, Harriet Mouer, Kimberly Dirmann and
Wendy Nolasco, to key leadership positions as district supervisors.
For the first time in decades, a woman, Tammy Dunahoo, became
the general supervisor; that office included, at that time, a role
as a vice president of The Foursquare Church. Likewise, in 2019
Life Pacific University, the denomination’s institution of higher
education, appointed Angie Richey as its first woman president
since Aimee Semple McPherson. At the same time, an increasing
number of women were elected or appointed to the church’s board
of directors and cabinet. In mid-2020 ICFG selected Rev. Wendy
Nolasco as the new general supervisor, with Tammy Dunahoo
continuing service as a denominational vice president.

'The Foursquare Global Council has also engaged in intention-
ally promoting women in leadership ministry. In 2012, it adopted
Foursquare’s six Global Distinctives, with Distinctive #3 reading:
“‘EMPOWERING LEADERSHIP CULTURE: According to
God’s gifting and calling, we will intentionally prepare and release
men and women across generations and cultures into all positions
of leadership and areas of ministry.” In 2018, the Global Council
chartered the Global Women’s Committee to “embrace, encourage
and empower women globally...to advocate and champion wom-
en’s causes...and to stand firm in the face of any issue oppressing
women” (Global Council Women’s Committee Charter 1).

Accordingly, this examination of the history of women in Four-
square leadership poses the following questions:

~ How did our founder perceive the leadership roles
of women in the church, and how did she encourage
women to assume those roles?



48 Women in Ministry Leadership

~ How have those founding principles evolved through
the years?

~ What leadership opportunities are available today for
women in The Foursquare Church?

~ How does The Foursquare Church today intention-
ally promote and advance the cause of women in

leadership?

The Early Years

Although not without controversy, women leaders most often
experienced equality with men in the early years of the American
Pentecostal movement. Viewed as scandalous by mainline, mid-
dle-class Protestantism, women pastors and ministers abounded
in the early Pentecostal church (Barfoot and Sheppard 2-3). The
revivals and church plantings of early Pentecost overcame the old
cultural and doctrinal prohibitions of women preachers. More-
over, most of the early Pentecostals had adapted their doctrinal
systems from the Arminian, Holiness and Wesleyan churches;
these groups had historically permitted greater ministry roles for
women and often rejected the strict patriarchal church leadership
models of the mainline churches.

It is clear from historical records, as well as from her writings, that
Aimee Semple McPherson believed that both men and women
leaders were equal in the sight of God. She rejected the notion
that women should remain silent in the church, but she went even
turther to embrace the idea that women must preach because the
Lord’s return was imminent. In her Acts class at L.I.LF.E. Bible
College, Sister McPherson declared “When God anoints you to
preach, here are your credential and authority, students, whether
male or female: “Your sons and your daughters shall prophesy.’
When people say a woman should not preach in church, remem-

ber thus saith the scripture” (McPherson 27).
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Continuing her teaching on this subject, she expressed the belief
that her former denomination had walked away from ordaining
women, reaffirming to her students that Foursquare must hold the
line in encouraging women to preach:

This is the only church, I am told, that is ordaining
women preachers. The [a major Pentecostal denomi-
nation] are not [any longer] ordaining women, to my
knowledge... Foursquaredom is the only work that
has given such acknowledgment to women preachers,
as well as men. Even the Pentecostal works in some
cases, have said, “No women preachers.” But I am
opening the door, and as long as Sister McPherson
is alive, she is going to hold the door open and say,
“Ladies come!” (IMcPherson 30).

An article in 7he Bridal Call magazine expanded that concept fur-
ther: “Before the coming of the Lord takes place there must be at
least a few women preaching the Gospel — else the Scripture will

not be fulfilled” (McPherson 7).

Changes
Sister McPherson adhered fully to the belief that preaching the

gospel was paramount because of the “soon return of the King.”
Sociologists Barfoot and Sheppard asserted classical Pentecostal
denominations have tended to pass through two phases, prophetic
and priestly (4-6). In the early “prophetic” years of a Pentecostal
revival, women were widely accepted in leadership roles; but as
the movement became routine and regimented, a sort of “priestly”
phase emerged that marginalized many women, subjugating them
to specific non-leadership roles. This appears to be true with The
Foursquare Church as well.
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In the beginning years of The Foursquare Church as a denom-
ination, women served in important senior leadership positions.
Their influence was substantial, and they represented a sizable
percentage of the key leadership at that time. For example, as
dean of the college, Harriet “Hattie” Jordan was the operational
and day-to-day head of L.I.LE.E. Bible College (now Life Pacific
University) for years. In those days (1924-1937), the influence of
“Miss Jordan”was considerable. 7he Bridal Call magazine reported
that college enrollment grew from 300 to over 1,000 students,
while “the number of churches started by students who graduated
during her tenure was over three hundred” (Van Cleave 51). Jordan
also served for years as a member of Foursquare’s board of direc-
tors. Other women in the early movement took on extraordinary
authority and leadership for a time, including McPherson’s own
mother, Mildred Kennedy; her daughter, Roberta Star Semple;
and Angelus Temple’s assistant pastor, Rheba Crawford.

'There is no doubt that Sister McPherson garnered the support and
assistance of highly qualified and gifted leaders, men and women
alike. In 1933 women served in three out of every 10 executive
roles in The Foursquare Church. They served as district supervi-
sors, college leaders, camp directors, corporate officers and board
members; they also served in other positions of national signifi-
cance. This percentage of senior leaders was among the highest in
U.S. denominations of that era. However, by 1943 the numbers
had fallen precipitously and have never fully recovered. Neverthe-
less, 1943 also produced the highest percentage of women holding
divisional superintendent positions.

Perhaps the most influential role for Foursquare women has been
that of serving as credentialed ministers, including the crucial role
of senior pastor. Undoubtedly, numerous non-credentialed women,
e.g., ministers’ spouses and lay leaders, serve the body of Christ
with significant and extensive leadership. However, credentialing
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statistics allow a perspective and measurement of the number of
women taking part in pastoral functions, a recognized and revered
role in the Foursquare family. Until the 1940s, women accounted
for an astonishing 60 percent of all the credentialed ministers,
licensed and ordained, in The Foursquare Church. Important to
our discussion is the fact that following Sister McPherson’s death
in 1944 the number of women in ministry leadership declined
sharply. By 1993 only about 29 percent of Foursquare credentialed
ministers were women; that figure had risen to 34 percent in 2005.
During the 1930s, 40 percent of senior pastors were women;
this figure dropped to a meager 3 percent by 1993 but rose to 6
percent in 2005. From 2005 until present day, the percentage of
women senior pastors in The Foursquare Church has risen to 8
percent. It is noteworthy that as of 2020 an additional 341 min-
isters are appointed as co-pastors, with women representing 86
percent of these.

Theology

The terms “complementarianism” and “egalitarianism” have come
to describe two different theological positions of women in min-
istry now commonly represented among evangelicals. Through the
years, The Foursquare Church has adapted and adopted common
language used in each of these leading theologies concerning
gender and ministry leadership. These terms became particularly
prominent in the early 1990s following their usage in John Piper
and Wayne Grudem’s 1991 book, Recovering Biblical Manhood
and Womanhood: A Response to Evangelical Feminism. According
to Grudem, complementarians believe that “men and women are
equal in value before God but that some governing and teaching
roles in the church are reserved for men.! In a 2006 update to
their 1991 book, Grudem and Piper lamented a growing number
of evangelical organizations, schools, publishers and leaders who

1. Wayne Grudem, Systematic Theology: An Introduction to Biblical Doctrine.
Grand Rapids: Zondervan, 1994. p. 1238.
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support an egalitarian position and reaffirmed their complemen-
tarian conviction that, “The Bible teaches that only men should be
pastors and elders. That is, men should bear primary responsibil-
ity for Christlike leadership and teaching in the church. So, it is
unbiblical... and therefore detrimental, for women to assume this
role.” Grudem and Piper based their arguments primarily on their
exegesis of 1 Timothy 2:11-15; 1 Corinthians 14:34-36; 11:2-16.
Those biblical chapters were discussed in depth in the previous
section (A Biblical Basis for Women in Ministry).

In contrast to the complementarian view summarized above, egal-
itarians hold a belief that “all functions and roles in the church are
open to men and women alike.” Foursquare has held an egalitarian
position with regard to women in ministry leadership throughout
its history. Further, it has consistently been Foursquare’s position
that a sound biblical exegesis confirms egalitarianism and in no
way compromises a commitment to biblical authority as some
have suggested. Although the official position of Foursquare has
always been egalitarian, at times in our history some pastors and
leaders promoted or encouraged certain complementarian ideas.
It is our position that such teachings are unbiblical and ultimately
will restrain and impede women from fulfilling their God-given

callings in the church.

Conclusion

When Aimee Semple McPherson spoke or wrote about women
in ministry, she clearly emphasized the roles of preaching the
gospel, proclaiming healing, Holy Spirit empowerment, and the
imminent return of Christ. While honoring and encouraging men
and women serving in support areas, she made it clear that, in her
2.John Piper and Wayne Grudem, eds. Recovering Biblical Manhood and Wom-
anhood: A Response to Evangelical Feminism. Wheaton: Crossway Books, 2006.
p. 60-61.

3. Wayne Grudem, Systematic Theology: An Introduction to Biblical Doctrine.
Grand Rapids: Zondervan, 1994. p. 1240.
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eyes, women should enjoy absolute equality with men in terms of
preaching, serving in church leadership and fulfilling the Great

Commission.

'The Foursquare Church in the United States had not always con-
sistently reflected the Western world’s move toward ever-increas-
ing gender parity. Our church certainly permits equal access to
ministry, but fewer women in the 1950s to 2000s found their place
among the elders who lead, teach, preach and carry on the work of
the gospel. Few in our Foursquare family openly criticize the the-
oretical freedom of women to rise to pastoral leadership or other
leadership positions in the church; indeed, most are supportive.
But the process of moving from the young “prophetic” church led
by Sister McPherson to that of an established church had some-
what compromised our ability to attract and retain women leaders
and ministers in the numbers we once did. Internal and exter-
nal forces, along with the lack of a compelling plan, brought us
to a place where gender equality in biblical leadership is believed
and taught but less practiced than ever before in The Foursquare
Church of the 21st century.

Our founder was undeniably correct in claiming she released
women to minister because the Bible commanded it. So by the
grace of God, we enjoy a durable foundation upon which to build.
The Foursquare Church has made pronounced efforts over the
past 15 years to significantly increase the number of women at
all levels of ministry leadership. Now is the time to consider even
more aggressive steps that will help us identify women whom God
is raising up and see that they have the resources they need to

fulfill their call.
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Section Four

Actions for Continued
Progress

'The development of solid proposals for the future will require spe-
cific action steps, new behaviors, new processes and the means by
which to measure results so there can be ongoing accountability
and future refinement. Matching action steps with measurements
and adjustments are always a challenging, but necessary, element
when any organization seeks to move beyond long-established
patterns. And in order to release greater numbers of women into
ministry leadership appointments, the Foursquare Church must
continue to pursue intentional engagement and oversight of this
process if we are to see the outcomes for which we have been

hoping and praying.

The following recommendations do not distinguish between a
single or married woman who serves in an appointed ministry,
and a woman who, as a spouse, serves in an appointed or non-ap-
pointed ministry. All women serving in ministry leadership are in
view in these recommendations, though some recommendations
will be more applicable to specific types of ministries than others.

1. An accurately reasoned and clearly stated theological posi-
tion on women in ministry leadership that establishes our
fidelity to the Word of God and settles forever why the
Foursquare Church is committed to the partnership of
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women and men in the service of our Lord Jesus Christ

and His Church.

. 'The identification and removal of all hindrances and bar-

riers that inhibit or prohibit women from finding minis-
try leadership appointments in the Foursquare Church.
'These hindrances and barriers may be: personal (resulting
from theological concerns, inexperience, gender-specific
language, recalcitrance, personal bias or prejudice); insti-
tutional (resulting from matters of Foursquare polity, poor
recruiting and mentoring processes, or entrenched minis-
terial behaviors); or cultural (resulting from social norms

which clash with biblical standards).

A singular hindrance or barrier may also present itself
because of our modified-Episcopal form of government’s
influence on the selection of leaders to serve our denomi-
nation. We observe, interview, select and appoint most of
our leaders. Therefore, it would seem that any criterion for
the selection of denominational leadership would neces-
sarily include a review of the candidate’s commitment to
the full release of women into all positions of leadership.

Such a review must focus on the candidate’s behaviors
as well as beliefs because district leaders, supervisors, the
board of directors and executive officers hold the power
of appointment to most local ministry positions. In the
Foursquare Church, these leaders are, in many cases the
open or closed door to ministry opportunities.

. Ongoing encouragement of Life Pacific University, and

any other partnering seminaries, Bible colleges or ministry
institutes, to continue welcoming women as enfranchised
members of their leadership and instructional teams, as well
as an ongoing review of such schools to ensure that class
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instruction and curriculum support the Foursquare Church’s
commitment to women in ministry leadership.

. A sincere and aggressive recruiting process that identifies
potential female leaders at all stages of life. This would
involve each local Foursquare church, Foursquare camps
for children and youth, and divisional, district and denomi-
national activities. The denomination must also arrange for
coaching, mentoring, resourcing and support to assist these
women in considering how best to steward their personal
lives and calling.

Scholarships might also be provided to Life Pacific
University or other Foursquare-affiliated Bible colleges,
seminaries or institutes for those women who wish to train
for church ministry. And there would also be great benefit
in directed and funded internships with select pastors and
congregations.

. A continuation of the current emphasis on the purposeful
selection and inclusion of women in every area of denom-
inational and church leadership. This must continue for an
important but often underestimated, sociological reason:
To establish access to emerging opportunities for those in
their “personal networks” and thereby to enjoy their “cul-
tural capital” (Patterson 160).

It is more likely that subsequent generations of female
leadership will largely be found within the friendship,
church, professional and relational networks of Foursquare
women rather than men. Therefore the inclusion of women
in leadership circles will gradually change the culture of
our movement. This will enhance and influence all aspects
of our ministry including the ways we attract, select and
appoint women to leadership assignments. Those already
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serving will tend to recommend their colleagues, associates
and friends when ministry opportunities become available.

. 'The selection of Foursquare women, as well as women
serving in other denominations, training institutions or
ministries, to speak at conferences and conventions, and to
write for Foursquare publications.

. The continued development of new relational and men-
toring cohorts that will include both women and men.
These can be formally developed or self-forming and can
be established based on affinity, ministry assignment, geog-
raphy or built around strong leaders. Their purpose is to
serve the personal and ministerial needs of the participants
in each group, and the Foursquare Church will continue
to develop ways to harvest the learning, best practices,
life-lessons and insights that these cohorts discover.

. A means of measuring the success of any adopted action
steps, behaviors or processes. The success of this initiative
may be variously defined, but any definition must include
the most important outcome: More women serving in all
aspects of leadership in the Foursquare church.

This initiative must be measured and assessed for the same
reasons and in the same ways that the denomination mea-
sures other categories of the fruit of our collective minis-
try. In other words, we would monitor, report and publicly
celebrate the growing numbers of women in Foursquare
ministry just as we do the number of salvations, water bap-
tisms, Holy Spirit baptisms, new church plants and other
demonstrable evidences of the grace of God among us.

. A standing subcommittee of the Board of Directors of
the Foursquare Church that interfaces with these mea-
surements and assessments of outcomes, and develops
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responses to specific situations or individuals who are
found to be actively working against the commitment of
the Foursquare Church to release women to serve in lead-
ership assignments.
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Section Five

Pastoral Conclusions

Paradoxically, while the western world has moved toward ever
increasing gender parity, the same is not always true of the US
Foursquare Church. Our church certainly permits equal access to
ministry, but today relatively few women are finding their place
among the elders who lead, teach, preach and carry on the work
of the Gospel. Few clergy among our ranks openly disparage the
theoretical freedom of a woman to rise to any pastoral role or
other leadership position in the denomination; indeed many are
supportive. But an unrelenting process of moving from a young
prophetic church led by Sister McPherson to that of a long-estab-
lished national organization has no doubt compromised our abil-
ity to attract and retain women leaders and ministers in the num-
bers we once did. Internal and external forces, along with the lack
of a compelling plan, have brought us to the place where gender
equality in church leadership is believed and taught, but less prac-
ticed in the 21* century than in the early decades of our founding.

One thing that becomes apparent in reading this study is that our
founder was absolutely right when she claimed that she released
women to minister because the Bible commanded it. So, by the
grace of God, we have been given a wonderful foundation on
which to build. Yet when we assess the present condition of the
Foursquare Church, we realize that it’s time to readdress this sub-
ject in a proactive way. It’s time to consider more aggressive steps
than we have taken in the past to identify the women whom God
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is raising up and ensure that they will have the resources they need
to fulfill their calling. In other words, it’s time for our practice with
regard to women in ministry leadership to fully align with what
we have always believed.



62 Women in Ministry Leadership

Bibilography

Barfoot, Charles H. & Sheppard, G. T. “Prophetic versus Priestly
Religion: The Changing Role of Women Clergy in Classical
Pentecostal Churches.” Review of Religious Research, Vol. 22, No. 1,
1980.

Blumbhofer, E. L. “Sister.” Christian History, Vol. 17, No. 2,1998.

Edersheim, Alfred. Skezches of Jewish Social Life. Peabody, Mass.:
Hendrickson Publishers, 1994.

Grudem, Wayne. Systemic Theology: An Introduction to Biblical Doctrine.
Grand Rapids: Zondervan, 1994.

McPherson, A. S. Class notes on the Book of Acts. L.I.F.E. Bible
College.

—— The Bridal Call. Vol. 2, No. 2,1927.

Patterson, Orlando. The Ordeal of Integration. Progress and Resentment in
America’s “Racial” Crisis. New York: Basic Civitas Books, 1998.

Piper, John and Wayne Grudem, eds. Recovering Biblical Manhood
and Womanhood: A Response to Evangelical Feminism. Wheaton:
Crossway Books, 2006.

Reineker, Fritz and Cleon L. Rogers. Linguistic Key to the Greek
Testament. 1976. Grand Rapids: Zondervan, 1980.

Spencer, A. B. Beyond the Curse. Peabody, Mass.: Hendrickson
Publishers, 1989.

Van Cleave, N. M. The Vine and the Branches: A History of the
International Church of the Foursquare Gospel. Los Angeles:
International Church of the Foursquare Gospel, 1992.



Women in Ministry Leadership 63

Suggested Reading List

Bilezikian, Gilbert. COMMUNITY 101. Grand Rapids: Zondervan,
1997.

. Beyond Sex Roles — What the Bible Says about a Woman’s Place
in Church and Family. Second Edition. Grand Rapids: Baker Book
House, 1985.

(This book combines excellent scholarship with readability)

Fee, Gordon, D. The First Epistle to the Corinthians. Grand Rapids:
WM. B. Eerdmans Publishing Co., 1993.

Grady, J. Lee. 10 Lies the Church Tells Women — How the Bible Has
Been Misused to Keep Women in Spiritual Bondage. Lake Mary, Fla.:
Creation House, 2000.

Kroeger, Richard Clark and Catherine Clark. I Suffer Not A Woman.:
Rethinking 1 Timothy 2:11-15 in Light of Ancient Evidence. Grand
Rapids: Baker Academic, 1998.

Perriman, Andrew. Speaking of Women — Interpreting Paul. Leicester,
England: Apollos, 1998.

Phelan, John E. Jr. 4/ God'’s People — An Exploration of the Call of Women
to Pastoral Ministry. Chicago: Covenant Publications, 2005.

(Highly recommended; focuses on who we are called to be as the
new priesthood)

Pierce, Ronald W. and Rebecca Merrill Groothius, eds. Discovering
Biblical Equality. Downer’s Grove, Il1.: InterVarsity Press, 2004.

Scorgie, Glen G. The Journey Back to Eden. Grand Rapids: Zondervan,
2005.

Spencer, Aida Besancon. Beyond the Curse. Peabody, Mass.: Hendrickson
Publishers, 1985.

Strauss, Mark L. Distorting Scripture? The Challenge of Bible Translation
and Gender Accuracy. Downer’s Grove, I11.: InterVarsity Press, 1998.

(Explains the gender bias in translation of nouns and pronouns,
discusses gender-inclusive language)






hikd
|

FOURSQUARE
MEDIA

ISBN 978-1-7358240-2-4

“‘N“H‘ i
97781735"824024 “ “ “




